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RGN R R

3. WaluIa1unsavinleavaneds Usenaunie

1) MsinausuluaIu (On the Job Training) 2) NM3&eUIU (Coaching)

3) nMsliA1Usne (Consulting) 4) L%Suidﬂuiﬁﬁﬂ%ﬁ (Job Enrichment)
5) WinveuLny (Job Enlargement) 6) M3vUIEUY (Job Rotation)

7) N15uBUYBNI89U (Job Assignment) 8) N135NWINITUNU (Acting)

9) M3tFEuIAMELALLY (Self-Learning) 10) M3gauLenaa i (Visiting)

11) MsUsgyuduuu (Seminar) 12) nM3fnwsie (Continuous Study)
13) m‘a’E’Jﬂmuu,azmsv‘mwui’mﬁ’u@%ﬂ’mw (Counterpart) 14) n1sHNoUTY (Training)
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nagnsi 2 WauyaaInIdidgaudnsaveteAng
NANNITUATINANE nsianednsiduesdnsididnenin anunsaudsdulivsluseduglinauaysedvainaidu
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Uszdd (sediudu nans ge)
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WaNgs NMIRIANENNEUIMSWAz YU
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4. fnmnuusziiuusEavsragidniuniseusunaanis 1N.A.-315..65
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1A3DIUBNITWAINIYAAINT 70 : 20 : 10

Learning Model

<
7 Oﬂfn "I O Yo

70% 20% 10%
(Learning by Experience) (Learning by Exch.ange) (Learning by Education)
nsEBuiINNITINY/Ussaunisal N13EBuTNEDU n1a3udannisinen
- L‘ﬁ'mauwmmyuob Enlargement) - N3dBUY (Coaching) - Hneusudunur/méngss (Training)
- Beuinulyidnds Uob Enrichment) - maduiiides (Mentoring) - ms@nwsie (Continuous Study)
- N3NV (Job Assignment) - MIUsEYUFULUT (Seminar) - M3t3euifonuies (Self-Learning)
- Mvyudgunu (Job Rotation) - MslviAUSnw (Consulting) iudeseulatiiazdua
- N33N¥INITUNY ( Acting) - NSANULAZNTVINUINAY
- Mmsvenedmingveuluny Fideavey (Counterpart)
- madousiumia

- sgILUBNARTT (Visiting)
- mMsiinousuluau (On the job Training)

wnewe : iesasdelunmsiannyeainslunnunenansds Mminaueiduiiissiiegiavinu
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LASDIHBNITWRILN
yAaINg

ANWASLANIE

1Y

nguszasd/imung

1. Mstlnausuluiaaseu

(Classroom Training)

WunsiBeudanngiseu vanvane
NAUW/UNY/aeau el
dinuInmsnans Ehesamun
n3nensUywe) sihmthil
ANTUNITINBUTY
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yaansliUsEAvEaINNTY
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(Successors) fagAmtugumiaausEdy
U313 sialy
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4. JUsHnSUIANT LAY

(Mentoring Program)
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8. NSVUIIUIY
(Job Rotation)
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12. M3iFguImenuLes
(Self- Learning)
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(Site Visit)
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17.m3Uses/dun
(Meeting/ Seminar)
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